
  

Coaching by Human 

Connection 
 
As an organisation you want to get the best out of your people. If employees are able to grow, the organisation they 
work for grows with them. As a consultancy that specialises in change management, we assist our clients with their 
thinking process. We provide services for a wide range of clients, from non-profit organisations to commercial 
enterprises and private individuals. We will be happy to help you get the best out of yourself, so you can improve your 
ability to connect with and lead others. Individual coaching is a resource that can be used for this purpose.  

 

How does it work? 

Before deciding whether you want to embark on a 

coaching process with one of our coaches, you are 

welcome to inquire about the possibilities (over the 

telephone or over a cup of coffee) without any 

obligation on your part. You can explain what you 

want to focus on, and together with the coach you can 

examine your objective and what you want to achieve. 

The coach will help to sharpen and clarify the issues 

involved by holding up a mirror and challenging you to 

explore what lies behind your question. Then together 

you can agree how often and when you want to meet.  

 

Several of the fourteen colleagues who work for 

Human Connection work as professional coaches. 

Here, Daan van der Weele explains her approach. You 

can find the profiles of the other coaches on our 

website www.humanconnection.nl. It is very 

important that you feel an affinity with the person 

who is coaching you. So please feel free to get to know 

a few of our coaches! 

 

The coach location, the number of appointments and 

the interval is agreed in consultation. The average 

number of appointments is between 5 to 8, depending 

on your coach and situation. 

Between the coaching sessions you will often be given 

exercises, which will help you examine and apply what 

you have discussed in your coaching sessions in your 

daily life. 

 

If your employer is involved or is paying for the 

coaching, we will make clear agreements with your 

employer. However, it goes without saying that what 

you discuss with your coach will be kept confidential: 

nothing you say will be disclosed to your employer. If 

desired, a mid-term review session can take place. We 

look at the progress at process level. However, the 

content is confidential and will not be linked back. 

Coach: Daan van der Weele 
With my 30 years of on the job 
experience as an organisational 
consultant, interim manager 
and coach  I am able to assist 
teams and individuals in 
achieving maximum results 
from themselves and each 
other.  
 
In my career I have learned that asking and answering 
the question “what is really going on” is crucial in 
providing meaningful help. Whether it be in the role of 
coach, manager or consultant.  
 
My approach and style focusses primarily on the 
future, analysing past issues only when relevant to the 
present situation. Together with me you focus on 
what you wish to achieve in the future and how we 
can find consistency in who you want to be, who you 
are and your long and short term goals. 
 
I help individuals in determining patterns in the way a 
person thinks and acts, assist in deciding upon the 
most effective way to tackle professional and personal 
issues and together create a stable and sustainable 
basis for a new start. 
 
I also believe that a good sense of humour and being 
able to accept our shortcomings and imperfections is 
essential to personal development. We are after all, 
only human.  
 

Contact information: 

Daan van der Weele 

daan@humanc.nl  

+31 (0)6 51 292 747

http://www.humanconnection.nl/
mailto:daan@humanc.nl

